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N.B.
1) All questions are COMPULSORY.
2) Figures to the right indicate FULL marks.
3) Answers to both the sections should be writter in SEPARATE answer book.
SECTION-I
Q.1 Write short notes on ANY TWO of the following: (10)
a) Factors of Good Industrial Relations
b) Workers participation in Industrial Relations
¢) Collective Agreements
Q.2 Critically analyse the role of Government in Industrial Relations. (10)
OR
Discuss the changing role of trade union in Industrial Relations.
Q3 Explain in detail the changing scope of Industrial Relations. (10)
OR
Explain various types of collective bargaining.
SECTION-II
Q4 Write short notes on ANY TWO of the following: 10)
a) Conciliation
b) Strike
¢) Redesigning Industrial Relations
Qs Discuss arbitration and adjudication as a settlement machineries of industrial  (10)
: dispute.
OR
State the impact of globalization on Industrial Relations.
Q.6 GG factory of Kolhapur dist. was badly affected by natural disaster. iF actory (10)

was closed for few days. After restart of the factory, because of the natural
disaster, an employer can’t provide an employee with their usual work, but
they have thought of other work the employee can do. But employee refused
to do so. So the employer retrenched the employee.
QUESTIONS:

1) Do employees get paid during natural disasters?

2) What is retrenchment under industrial Dispute Act?

3) Can employee refuse to work?

OR

In a POP company, 60 permanent workmen on roll were working in a
production unit. But due to excess of finish goods; company want 4 days
close entire production department. So meeting was called by management
to discuss the issue of compensation.
QUESRIONS:

1) What will be the compensation of workers as per industrial dispute Act?
1947.

2) What is mean by lay-oft?

3) Discuss the right of employees in lay-off provisions?

* * *® * *




TR

.3

q.¥

T4

)

)

WG] HIvTTE! eF o9X da1 foel.

T 3N 99U g

et HeamHie HER ggam

e PR

IR HEUTHEY STEATA Yfiyhd feshrens faeaur s,
et

TR Gagme) HIFR ToeI= Sewedl ek ==t &,

3Nt ey geod! <l Fioed e w1,
fora
afee dieanie fafay ger s .

sireiifires g GHamErh

3fentires faare 8= desiie Ieordis Sare st farer =i ==t +u.

feran
STRTTIeh IR OTTE 3TENfTeh G4t SSST 9| fase .

|

(R0)

(R0)

(R0)

(0)

(30)

P.T.O.




T.§ iearq feerdies Sish seam &1 Fafifes smueige amke fen marfam  (R0)
FHREMT G& o1 Yu1 afifeh 3Muxiges HR@HER EHITHT0! HIETA]
HTH TS AT ATE]. dTeal T GHL FHIH 0dTE Felloies FTHAT HIHTH
T8 HOAT TR T e FRERERH (i) HER Hamd e,

R) ufifes IR FroEEa HETRET HMTET WECH (FIR) Breg wTehdl
H17?

) sienfies foame SRETIaTd HHTR ST RS 6 7

3) IR HTH HOATH FhR TF IehdTd i 7

fehar

U1 HUAHY, § 0 HRFEERT] HHTR Icdted foavmTa sria gid. 3cared
I ATCATHS U He T 9R feod se Jama=h aid). e
SHTEITIAT HHHHRUTs Hewld e Somee! axd.

%) il faaTe FRER (2]¥%y) RIS Sl eI 30 ?

) BIH TEUS I ?

3) B3 GE! A TR gamr= == .




