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1) Attempt ANY THREE questions from Section-I. Each question carries 10 marks.
2) Attempt ANY TWO questions from Section-I1. Each question carries 15 marks.
3) Answer to both the section should be written in SEPARATE answer book.

SECTION-1
Q.1 Describe with examples what 1s meant by Industrial Jurisprudence? (10)
Q.2 Define ‘Industry’. Give two examples each — one stating which organizations (10)

will be covered as Industry and another stating which will not be covered as an
Industry under the provisions of The Industrial Disputes Act, 1947.

Q3 State as to when a Strike can be termed as ‘Hlegal’? (10)

Q4 Give with examples as to how a woman workman can get benefits under The (10)
Maternity Benefits Act.

Q.5 Write Short Note on ANY TWO (10)
A) Shift
b) Safety Policy

¢) Authorized deductions from Wages

SECTION-II

Q.6 Prepare a note, for information of Managers of your factories in your State, on  (15)
the rights and obligations of a registered Trade Union.

Q.7 Your CEO is desirous of having certified Standing Orders to include certain = (15)
rules and regulations, which are different than as provided m the Model
Standing Orders. Prepare a detail note to your CEO as to how a new set of
Standing Orders will be certified?

Q8 Draft an exhaustive note, for information of Departmental Heads on (135)
‘Restrictions on employment of Women and Children in Factories’.




