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1) Attempt any SIX questions including Q. No. 1 which is COPMULSORY
2) Q. No. 1 carries 20 marks and all other questions carry 16 marks
Q.1 Write short notes on ANY FOUR of the following.
a) Define Factory
b) Spread over under the Bombay Shops and Establishments Act 1948
¢) Dock worker
d) Object and scope of Mines Act 1952
e) Child Labour Technical Advisory Committee under Child Labour
(Prohibition & Regulation ) Act 1986
f) Central Advisory Board under Contract Labour ( Regulation & abolition)
Act 1970
Q.2 Define Occupier. State the provisions of Factories Act 1948 relating to
exemption of occupier or manager from liability under the Act.
Q.3 Examine the provisions relating to registration of establishments under the
Bombay Shops and Establishments Act 1948.
Q4 State the circumstances under which the employer can escape liability from
offence under the Plantations Labour Act 1951.
QS5 What 1s a Dock Worker Scheme? What are the purposes for which the
scheme can be formulated?
Q.6 Discuss the provisions relating to health and safety under Mines Act 1952.
Q.7 Examine the salient features of the Motor Transport Workers Act 1988.
Q.8 Describe the procedure for registration of an establishment employing
Contract Labour and state the effect of its non registration under the Contract
Labour ( Regulation & abolition) Act 1970
Q9 Define Child. State the provisions regarding ° regulation of condition of
work of children’ under Child Labour (Prohibition & Regulation ) Act 1986
Q.10 Elaborate the powers of State Government under the Beedi and Cigar

Workers (Conditions of employment) Act 1966.




