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1)
2)

Attempt any SIX questions including Q. No. 1 which is COPMULSORY
Q. No. 1 carries 20 marks and all other questions carry 16 marks

Q.1

Q.2

Q3

Q4

Q.5

Q.6

Q.7

Q8

Q.9

Q.10

Write short notes on ANY FOUR of the following.

Define worker under the Factories Act 1948.

Define Cargo under the Dock Workers (Regulation of Employment ) Act
1948

Functions of Chief Inspector under the Mines Act 1952.

Principle employer under the Contract Labour (Regulation and Abolition)
Act 1970.

Registration of Plantations under the Plantations Labour Act 1952.

Define Child under the Child Labour (Prohibition & Regulation ) Act 1986

Briefly enumerate the provisions of the Factories Act 1948 ensuring health
and safety of the workers in the Factories Act 1948.

Define Factory. Discuss the provisions relating to annual leave with wages
under the Factories Act 1948.

Explain the provisions of the Plantations Labour Act 1951 regarding hours of
work and leave with pay.

Elaborate the different provisions of the Mines Act 1952 for the welfare of
the workers in the mines.

Enumerate the powers of the Inspector appointed under the Dock Workers
(Regulation of Employment ) Act 1948

Describe the procedures for the registration of an establishment employing
contract labour and state the effects of its non registration under the Contract
Labour (Regulation and Abolition) Act 1970.

Evaluate the salient features of the Beedi and Cigar Workers (Conditions of
Employment) Act 1966.

Explain the provisions regarding registration of ‘motor transport
undertakings’ under the Motor Transport Workers Act 1988.

Define Commercial Establishment. Discuss the provisions under the Bombay
Shop and Establishments Act 1948 regarding hours of work, opening and
closing hours in shop and commercial establishments.




