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N.B:

1) All questions are COMPULSORY.
2) Figures to the right indicate FULL marks.

Q.1 What do you mean by ‘Human Resource Management’. Discuss in detail (16)
functions and importance of HRM.

OR

a) Explain approaches towards ‘Human Resource Management’. (08)

b) What is Employee Leasing? (08)

Q.2 Explain meaning, objectives and scope of Human Resource Audit. (16)
OR

a) Explain various techniques used for manpower requirement. (08)

b) Explain the concept of manpower planning. (08)

Q3 What do you mean by Job Evaluation and Job Description? (16)
OR

a) Write in detail about voluntary retirement. (08)

b) Explain training procedure in detail. (08)

Q4 Write short notes on any THREE of the following (12)

a) Dismissal.

b) Workforce diversity.

¢) Contract labour.

d) Global sourcing of labour.
e) Merit rating.
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